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C. P.R., C.N. R. Hotel Employees 
Campaign for Increases in Wages 


Dissatisfied with the present low 
wages and unsatisfactory working 
conditions and resenting that they 
are not granted even the six cents 
(6^) per hour wage increase recent¬ 
ly awarded to the Railway Brother¬ 
hoods, the C.N.R. and C.P.R. hotel 
workers throughout the country 
have undertaken a powerful cam¬ 
paign through the Hotel and Res¬ 
taurant Employees International Al¬ 
liance and the Bartenders’ Interna¬ 
tional League of America, A.F.L., to 
fully organize and unionize this in¬ 
dustry as the only means of bringing 
about the long overdue improve¬ 
ments which are so urgently re¬ 
quired. 

For decades the Hotel Workers 
suffered from low wages and abom¬ 
inable working conditions. While 
changes took place in all walks of 
life, in production and services, this 
industry never fully emerged from 
the undemocratic practices relating 
to domestic servants and menial 
status. This tradition handicaps our 
attempts to realize a true fulfillment 
of the democratic ideals demanded by 
present day conditions. To alleviate 
these hardships of this section of 
working people and make the re¬ 
muneration for their faithful and 
useful service sufficient for a decent 
livelihood, needs no apology on our 
part. 

The several thousand workers em¬ 
ployed in the C.P.R. and C.N.R. 
hotels throughout the country are up 
in arms today feeling that no justice 
will be rendered them until such time 
as they are fully organized and stand 
up on their own feet side by side with 
the rest of organized labor in the 
struggle for a new and better life. 

For several years now the Macdon¬ 
ald Hotel (C.N.R.) employees of Ed¬ 
monton have been organized and 
while certain improvements were 


gained, these are small and insuf¬ 
ficient today and further progress 
can be achieved when the rest of the 
hotel employees are organized and 
fight for their rights and the neces¬ 
sary improvements. 

With the Royal York Hotel 
(C.P.R.), Toronto, Besborough Hotel 


After considerable efforts and 
time in organization of their union, 
the restaurant employees of the 
third largest city of the foothills 
province can well be proud of their 
achievements as word has just been 



G. S. CUSHING 

Secretary of the Calgary Trades 
and Labor Council. 


(C.N.R.), Saskatoon, in addition to 
the Macdonald Hotel fully unionized; 
Palliser Hotel of Calgary, Marquis 
Hotel of Lethbridge, Chateau Fron- 
tenac of Quebec, Chateau Laurier of 
Ottawa and several others through¬ 
out the country partly organized, the 
(Continued on Page 6) 


received from the Regional War 
Labor Board that their application 
for wage increases, holidays with 
pay and other improvements in 
working conditions has been favor¬ 
ably ruled upon. 

The application to the Regional 
Board was jointly submitted by the 
Union and the fourteen restaurant 
proprietors through their associa¬ 
tion. It is the first example of real 
co-operation between employers and 
employees of our industry in our 
province and we are confident that 
it is only a begining, as it is daily 
being proved that real UNIONISM 
pays to all concerned. 

While in other places our Union 
put up a considerable struggle to 
gain very modest and most reason¬ 
able concessions, Lethbridge workers 
gained all of that and then some. 

The most outstanding feature, 
however, about Lethbridge is that it 
is the first place in Canada where 
our industry is practically complete¬ 
ly unionized, with not only equal but 
the highest scale in the Province. 

We are certain that our Local of 
the Restaurant Employees will go a 
long way not only in improving the 
position of the workers, but in rais¬ 
ing the industry to a proper level by 
giving the public the service re¬ 
quired. 


Submission of Lethbridge Workers Upheld by Board 
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POLITICAL ACTION 

By D. P. Morrison, 

Local No. 54, Lethbridge, Alberta 

We have all heard the statement 
made in trade union meetings: “This 
is not a political organization; let’s 
keep out of politics.” 

While it is quite true that a trade 
union local is primarily an economic 
organization, it cannot very well be 
said that the point of view put forth 
in the statement quoted above is the 
result of an intelligent study and ap¬ 
praisal of the facts. On the con¬ 
trary, I suggest that it reveals a very 
definite lack of knowledge of the 
position of the working masses in 
society and the measures that are 
necessary if we hope to attain social 
security and social justice. 

Space does not permit in this 
paper to deal fully with statistics on 
the economic life of our people, how¬ 
ever. 

Getting back to the period prior to 
the depression years, which have 
been pointed to by our capitalist 
friends as the most prosperous in 
Canadian peace-time history; the 
period, which, in their own words, 
brought us to the end of “a century 
of progress,” what do we find? 

In the year 1929 Canada had 
reached the peak of prosperity. In¬ 
dustrial production had reached the 
highest point in history. Profits 
were never higher, and though agri¬ 
culture had already entered upon its 
period of decline, never were op¬ 
timism and faith in Canada’s future 
at a higher level. Yet, in the year 
1929 the average yearly wage in 
Canada, in the manufacturing indus¬ 
tries, was only $1,045.00. But the 
fact that this does not represent a 
typical figure for all industries is re¬ 
vealed by reference to individual 
group figures. In the highly pro¬ 
tected textile industry, employing 
105,994 workers, the officially re¬ 
corded average yearly wage was 
$818.00. In coal mining, the average 
was $879.76; in the tobacco industry, 
$644.11. The agricultural laborer’s 
wage, including allowances for board, 
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is averaged at $627.00, while wages 
for female agricultural workers 
stood at $465.00. 

Then came the hungry thirties. 
This forms too black a chapter in 
Canada’s history to be reviewed 
here, but we have not forgotten the 
hunger-marches, the soup kitchens, 
the rod-riding, the Bennett buggies, 
our young men being shunted off 
into the concentration camps in the 
wilds, away from all contact with so- 
called civilized society to work for 
twenty cents per day, the so-called 
Regina riots, the blackest spot on 
Canada’s name. No! We have not 
forgotten. 

Then came the war and Canada 
was again lifted out of the doldrums 
and once more placed on a compar¬ 
atively secure footing, speaking in 
terms of social and economic secur¬ 
ity. But, even in these comparative¬ 
ly prosperous war years, what do we 
find? 

Well, what are we going to do 
about it? Do you still think we 
“should keep out of politics?” So 
far as I am concerned, it is my con¬ 
sidered judgment that by united 
political action labor can attain fair 
and equitable measures of social and 
economic justice. I am very defi¬ 
nitely of the opinion that every trade 
union local must come to the realiza¬ 
tion that it must set up a political 
action committee whose duty it will 
be to study current trends and 
events and keep the membership in¬ 
formed and advised along such lines 
with a view to taking what political 
action may be considered in the best 
interests of labor generally. If we 
want social and economic justice— 
and I am certain we do — I say the 
only way we can achieve it is through 
united political action. Let us not 
forget the fact that not one piece of 
social legislation has ever gone on 
the statute books of any country 
without years of agitation and fight¬ 
ing on the part of labor’s representa¬ 
tives both in and out of legislative 
chambers. 

When you again hear anyone mak¬ 
ing the crack that “we should keep 
out of politics,” you should tell him 
that it is just so much of that which 
some people call hooey or eye-wash. 
Personally, I have another and more 
expressive name for it, but it could 
not be published in a respectable 
journal such as this. It refers to 
Taurus, the male of the bovine 
species and a certain kind of ferti¬ 
lizer. 

* * * 

Oh, yes! Members were invited to 
suggest a name for the new paper. 
My suggestion is “The Circle.” 

The wise man and the fool do 
about the same things, only the wise 
man does them at the beginning. 


OBJECTION! OBJECTION! 

(New) Shasta Cafe employees 
voted for the union to be their col¬ 
lective bargaining agency for the 
fourth time on Thursday, December 
14th, 1944. The last and fourth vote 
was taken on that date upider the 
supervision of the Industrial Rela¬ 
tions Office. 

The management, through their 
legal representative, flatly refused 
the use of the premises to the em¬ 
ployees for the purpose of voting. 
Their legal counsel also objected to 
the employees voting in the Union 
Hall. However, they were very fair 
minded about the whole thing and 
demanded that the voting take place 
in the Industrial Relations Office, 
and these demands were granted to 
them by the Industrial Relations 
Board. 

The employees went to vote, re¬ 
porting that the manager of New 
Shasta Cafe was sitting in the front 
(waiting) office, and that the em¬ 
ployees going to cast their ballot had 
to pass within a few feet of him in 
order to reach the balloting booth. 
The result speaks volumes on the 
courage, determination and the sin¬ 
cerity of the employees to overcome 
all the obstacles and legal loop holes 
in their struggle for unity, recogni¬ 
tion and self respecting labor-man¬ 
agement relations. Out of the 
twenty-six voting, twenty-six votes 
were cast for the union to be a col¬ 
lective bargaining agency for the em¬ 
ployees. 

The union is also certified now as 
a bargaining agency for the majority 
of the Rite Spot employees. The 
cafe workers in Edmonton are on the 
march along with organized labor. 

'-\ 

The DAIRY 
POOL 
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DISPENSERS’ LOCAL 265 

The Editor: 

First of all, since this is our first 
letter, we wish to congratulate and 
thank the editorial staff for the 
splendid job they are making in the 
editing and publishing of the Alberta 
Hotel and Restaurant Employee, our 
official organ. 

Secondly, we are indeed proud of 
the fact that the International has 
complied with our requests and 
placed Brother Alex. Young in the 
field as Western Organizer. Brother 
Young has been with us for the past 
week and we are convinced that he 
has lost no time since his arrival. In 
fact, sometimes we wonder if he ever 
sleeps. He, along with the executive 
of the Provincial Alliance, Brothers 
Cushing and MacKenzie, have met 
and discussed with the new executive 
of the Alberta Hotel Association the 
possibility of establishing a provin¬ 
cial agreement. They have also in¬ 
terviewed the management and 
staffs of'the non-union hotels and 
restaurants in this city and the pro¬ 
gress made thus far is far beyond ex¬ 
pectations. 

Unfortunately, we have been con¬ 
fronted with the possibility of a jur¬ 
isdictional fight in the Palliser Hotel, 
where the C.B.R.E. have sent in 
some individual to organize the em¬ 
ployees of this hotel. Quite a num¬ 
ber of these workers have been mem¬ 
bers of our union for some time. We 
do hope, however, that the employees 
will understand and be convinced 
that our International is the only 
large and strong union which em¬ 
braces a membership of approxi¬ 
mately 300,000 hotel and restaurant 
employees in Canada and the 
United States. We hope that they 
will also realize that our Interna¬ 
tional Union, Local 282, was re¬ 
sponsible for the employees in the 
other 15 Calgary hotels receiving 
increases which amount to approxi¬ 
mately $50,000 annually as well as 
back pay from May 17th, 1944. 

Our Provincial Alliance is func¬ 
tioning spendidly. The executive 
have met at different times and 
every effort is being made to bring 
about a provincial agreement cover¬ 
ing all employees in our industry as 
soon as possible. 

You can depend on hearing from 
us each month and when in Calgary 
look for the Union House card and 
demand the union button. The fol¬ 
lowing Calgary beverage rooms are 
fully unionized and are worthy of the 
support of all: Alexandra, Carlton, 
Dominion, Empire, Empress, Imper¬ 
ial, Lethbridge Union, National, 
Noble, Queens, Royal, Shamrock, St. 
Regis, Victoria, Wales, Yale and 
York. 

G. McHARDY, Secretary, 
Beverage Dispensers’ Local 265. 


It s easier to get ahead, than to Said the pretzel to the flat glass of 
get rid of it in time to go to work in beer — I’m like you; I’ve lost my 
the morning. head. 



"CALOARY GINGER ALE 


for a more refreshing 
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GREETINGS TO ALL 

We wish to extend to every member of our unions, as well as to all 
our readers and friends, the best of wishes for a Merry Christmas and a 
Happy New Year. 

During the passing year we were faced with many problems, most of 
which we succeeded to solve in the interest of our people and our country. 
In this struggle for a progressive solution of the problems of the Hotel and 
Restaurant Employees our publication of the “Employee” came into being. 
We are proud to say that it is so well received by our entire membership as 
well as by all those who stand for a better and happier life, that the circula¬ 
tion has been doubled in three months with still greater possibilities for the 
immediate future. 

For the coming year we are resolved to dedicate ourselves for the 
final battles in the winning of the war and laying of a solid, sound, progres¬ 
sive foundation for a lasting, prosperous and happy peace for all mankind. 

A Merry Christmas and a Happy New Year to you all. 


WE ARE FORGING AHEAD 

Last week the Regional War Labor Board for Alberta approved the 
submissions for wage increases and holidays with pay for the Lethbridge 
Union Restaurant Workers and the American Dairy Lunch employees of 
Edmonton. These decisions grant, in the main, the same wages and working 
conditions as those already approved of last July for Johnson’s Cafe and 
mean a fair improvement for the workers. 

After several years of struggle on the part of the restaurant employees 
through their trade union, good results are being achieved and we are con¬ 
fident that in the near future thousands of others who are suffering from 
low wages and miserable working conditions will join up in the Hotel and 
Restaurant International Alliance and get in the march to a happier and 
more prosperous life. 

These are just the beginnings, for many of our people are still un¬ 
organized, still working for a depression level of wages. But many are be¬ 
ginning to realize that trade unionism pays and are joining our ranks in 
ever greater numbers, and are, therefore, taking their rightful place in the 
forward march of mankind. Join your union now! Be an active member 
all the time! 


THERE IS A DESIRE AND 
DETERMINATION TO 
ORGANIZE 

By Alex. Young, Western Organizer 

Since November 27th I have been 
on the road visiting the various 
places where the hotel and restaur¬ 
ant employees are anxious either to 
strengthen their existing organiza¬ 
tion, or where there is no organiza¬ 
tion, they want to join up with us. 
That was the case in Calgary where 
I spent one of the busiest weeks of 
my life meeting constantly, not only 
with our committees and member¬ 
ship, but with a great number of new 
people who are anxious to become 
members of our Union as in the case 
of the Palliser Hotel (C. P. R.) 
workers. 

In Calgary we have started our 
negotiations with 16 hotel propri¬ 
etors for a union agreement and we 
are certain that the negotiations will 
be completed successfully as the 
wage scale has already been ap¬ 
proved by the Regional War Labor 
Board and is already being paid and 
the rest of the agreement calls for 
the same conditions as those already 
prevailing for two years in the city 
of Edmonton for the same classifica¬ 
tions of employees. 

At the same time the restaurant 
workers are progressing in their or¬ 
ganization, with their wage scale 
likewise endorsed by the Regional 
Board, prospects are bright, indeed, 
for a full agreement to be reached in 
the near future. 

At the same time we found that 
the Palliser Hotel employees are fed 
up with the prevailing conditions 
there and wanted to join our union. 
As this was progressing quite favor¬ 
ably we found an opposition in the 
field attempting to set up a hotel em¬ 
ployees union under the auspices of 
the Canadian Brotherhood of Rail¬ 
way Employees. At best, it is most 
unfortunate that those people chose 
to do it at such a time when thoi^e 
workers were not only ready in a 
great majority to form their union, 
(Continued on Page 6) 


ABOLISH “DEPRESSION” WAGE RATES 

Elsewhere in this issue of the “Employee” space is given to articles 
dealing with the urgent problems of the C.P.R. and C.N.R. hotel workers. 
The solution of these problems concerning wage increases and improved 
working conditions is long overdue and must not be delayed. 

It is alarming to know that to a large extent, with the exception of 
the cost of living bonus being incorporated into the basic wage, there have 
been no wage increases for these hotel workers since the depression years. 
Yet we know from our experience that this cost of living bonus by no means 
compensates for the actual rise in the living costs. 

The actual situation, therefore, is that these workers are compelled to 
live on “depression level” of wages. While the Railroad Brotherhoods were 
granted a wage increase of 6^ per hour for both the C.N.R. and the C.P.R. 
employees, the hotel department employees were not included in this award 
by the National War Labor Board. 

There is no doubt in our minds that had the C.N.R. and C.P.R. hotel 

(Continued on Page 5) 
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HOTEL EMPLOYEES CAMPAIGN 
FOR WAGE INCREASES 

(Continued from Page 1) 

hotel workers are well on the way of 
bringing about a powerful organiza¬ 
tion to serve their purpose. 

While the organization of the hotel 
employees is proceeding in the vari¬ 
ous still not fully organized hotels, 
various suggestions and proposals 
are being made for calling of Re¬ 
gional and National Conferences of 
the representatives of the Hotel Em¬ 
ployees’ Unions for the purpose of 
establishing a uniform program, pol¬ 
icy and an agreement for negotia¬ 
tions with the managements of the 
C.P.R. and C.N.R. 

Disruption of Labor Organization 
Must Be Defeated 

At this critical time of our organ¬ 
ization we find that a dual union is 
trying to disrupt the efforts of 
workers to realize their objectives. 
While for months now we have had 
a lively branch functioning at the 
Calgary Palliser Hotel (C.P.R.), last 
week the C.B.R.E. sent in an organ¬ 
izer to establish thei^ own organiza¬ 
tion which has nothing to offer to 
the workers except slanders against 
the already established and function¬ 
ing union. Such tactics, in our opin¬ 
ion, are not motivated by the wishes 
and desires of the workers, but 
rather by those opposed to the best 
interests of labor. 

As we have it for our information, 
our organizer submitted to the 
C.B.R.E. a clear cut proposal on the 
question of unity and co-operation, 
but instead of considering it, we find 
that, at least until the present, no 
consideration has been given to it. 

As far as we are concerned, we are 
prepared to struggle not only for 
higher wages and improved working 
conditions for the C.P.R. and C.N.R. 
hotel workers, but also against all 
those who stand in the way of our 
realization of our objectives. If the 
C.B.R.E. chooses to do so, they and 


not us will have to take the responsi¬ 
bility for it. 

With numerous requests and pro¬ 
posals sent in to the Hotel and Res¬ 
taurant Employees International Al¬ 
liance for consideration, it becomes 
clear after a careful study that the 
position must be: 

1. To complete the organization of 
all the C.N.R. and C.P.R. hotel em¬ 
ployees without delay throughout the 
country. 

2. To at once prepare a uniform 
agreement on wages and working 
conditions on the basis of the follow¬ 
ing general proposals: 

(a) That the decision of the Na¬ 
tional War Labor Board granting six 
cents (6^) per hour wage increase to 
the Railway Brotherhoods should 
also apply to all of the C.N.R. and 
C.P.R. Hotel Department Employees 
retroactive to January 1st, 1943. 

(b) That the lowest wage rates of 
the various classifications of the em¬ 
ployees are to be brought up to the 
highest scale paid in the industry. 

(c) That a general upward re¬ 
vision of wage rates should be made 
to bring the living standard of these 
workers up from the subnormal to at 
least the average standard of life 
made possible and necessary under 
the present day conditions and re¬ 
quirements. 

Organization Committees Formed 

Where the organization of- the 
hotel employees is not sufficiently 
strong in a given hotel, help is avail¬ 
able from other International Unions 
through the Trades and Labor Coun¬ 
cils to at once take the necessary 
steps not only to complete full organ¬ 
ization, but to proceed with neces¬ 
sary preparations for negotiations 
with the management of agreements. 

The Union is calling on all those 
who are not yet members, to lose no 
time in unionizing and taking an 
active part in the carrying out of the 
program outlined above. 

FORWARD TO VICTORY AND 
SECURITY! 


THERE IS A DESIRE 
TO ORGANIZE 

(Continued from Page 4) 

but that the union was ready to pro¬ 
ceed at once with negotiations for in¬ 
creased wages and improved working 
conditions. 

However, the fight is on, and those 
who are responsible for confusion 
and disruption of the labor move¬ 
ment will have to account for it 
sooner or later. We know that the 
Palliser Hotel employees also know 
where our union stands. They see a 
living example before them in the 
case of the rest of the hotel em¬ 
ployees who only recently gained 
over $50,000.00 annual wage in¬ 
crease. They also know by now 
what has been done by the em¬ 
ployees of the Macdonald Hotel at 
Edmonton during the last two years. 

On December 6th the Regional 
War Labor Board for Alberta ren¬ 
dered a favorable decision on the 
Lethbridge and Edmonton Restaur- 
and Employees’ Union applications 
for increased wages and working con¬ 
ditions. In both cases the decision 
was the same as that of the John¬ 
son’s Cafe employees published in 
our October issue. 

So about two weeks of travel and 
intensive work convinces me that not 
only is there a widespread desire on 
the part of the workers in our indus¬ 
try to organize, but that organiza¬ 
tion produces results, makes it pos¬ 
sible to gain higher wages and im¬ 
proved working conditions. However, 
it also proves that as workers start 
organizing there is always someone 
who will go a long way to spread con¬ 
fusion and disruption as in the case 
of the Palliser Hotel employees cited 
above. But if we know that, and un¬ 
derstand the position, those difficul¬ 
ties can be overcome, disruption can 
be timely eliminated and the neces¬ 
sary improvements made. 

r Your Fellow Unionists Make I 



Edmonton’s Only Unionized 

Bakery I 


ABOLISH “DEPRESSION” WAGE RATES 

(Continued from Page 4) 

employees been fully organized from coast to coast, their wage rates and 
working conditions would have been much higher and better today. 

That, in our opinion, is the reason for the widespread desire and con¬ 
certed effort of the employees in all hotels to organize into one mighty 
union of the Hotel and Restaurant Employees International Alliance 
(A.F.L.) from one end of the country to the other, as only through and by 
means of such a trade union will they be able to attain justice, gain im¬ 
proved working conditions and increased wages, thus making it possible for 
them to enjoy at least an average Canadian standard of life while working 
in these first class hotels. 

We are fully behind the efforts of these and all other hotel and res¬ 
taurant employees to organize and gain the necessary improvements. 
Canadian Labor is on the m'hrch to a happy and prosperous life. We of the 
hotel and restaurant industry shall be in step and march side by side with 
all organized workers. 

That is the only answer to poverty and the guarantee against another 
depression. 
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LOCAL 93 SHOWS THE WAY 
By M. T. 

C.N.R. Macdonald Hotel Local 93 
is, we believe, a pioneer in its set-up 
in the Dominion of Canada. It em¬ 
braces all workers in this hotel, and 
as such we find it is of good advant¬ 
age not only to the employees but to 
the management as well. 

Local 93 came into being seven 
years ago. Great credit is due not 
only to a number of those within as 
well as outside of this hotel whose 
good judgment and sound advice 
helped much. It was mass enthusi¬ 
asm, clear understanding of the need 
and desire of great majority to or¬ 
ganize into a union of their choice, 
that at the very first meeting called 
some seventy-eight members en¬ 
rolled. 

Therefore greater credit is due 
also to all of that splendid group 
of workers who became charter 
members en masse. 

For the past number of years 
Local 93 has progressed and consoli¬ 
dated its ranks. We have at all 
times tried to deal with and settle all 
problems on a proper basis with the 
management. 

We have succeeded greatly in the 
improvement of working conditions 
and secured adjustments in wage 
rates. Two years ago we negotiated 
for, and arrived at a mutual, signed 
agreement with the management, 
covering nearly all classifications of 
employees on wages and working 
conditions. Last year our agree¬ 
ment was renewed and some further 
adjustments gained. 

The membership of Local 93 is 
justly proud of its achievements. We 
are most enthusiastic and happy. 


MEN’S SHOP 

Complete Line of Warren 
Cook Men’s Furnishings 
and Forsyth Shirts 

—All Union Made— 

SEASON’S 

GREETINGS 



Cal Pickles 

Manager 

*_ 


Our relationship with the manage¬ 
ment is on a very good basis. And 
why should it not be so? What, after 
all, makes one’s work a-pleasure? 
Good relationship, mutual respect, 
security and fair reward for one’s 
labor is, of course, the aim of us all. 

This, however, we are firmly con¬ 
vinced, can only be brought about by 
properly organized, properly con¬ 
stituted bodies. For labor, the only 
such body is the bona fide trade 
union organization. Collective bar¬ 
gaining is the only method by which 
all problems affecting employees and 
employer can best be solved and 
settled to mutual satisfaction of 
both. 

K far and wide campaign is on 
foot throughout this and other 
provinces to organize everywhere. In 
our own field, the catering industry, 
the need to organize is certainly 
great. In this we have been very 
fortunate in having secured the ap¬ 
pointment of Alex. Young as West¬ 
ern Organizer. Local 93 heartily 
congratulates him on this well de¬ 
served appointment, and wish him all 
success. We feel sure that Alex’s 
untiring efforts and good guidance 
will bring such results as will make 
possible the calling of a Regional 
Conference of Catering Industry 
Representatives. 

Even long before that we confi¬ 
dently hope this war may be ended. 
Our Local 93 has some 22 members 
in the armed services. We want 
them, with all the other thousands, 
to return and find that they have not 
fought and sacrificed in vain, but 
that theirs shall be genuine peace 
and security, as for all humanity. 

Local 93 extends hearty greetings 
and congratulations to our newly 
formed sister Local 667 Restaurant 
Section, and wish it all success. 


HE COULDN’T SWIM 

An old cowboy came to our city 
and registered at a hotel for the first 
time in his life. The clerk asked him 
if he wanted a room with running 
water. 

“H-, no!” the cowboy yelled. 

“What do you think I am, a trout?” 


AMERICAN DAIRY LUNCH 
EMPLOYEES GRANTED 
WAGE INCREASES 
As we go to press word is received 
that the application for wages and 
holidays with pay for about 50 
cafeteria employees of the Edmonton 
American Dairy Lunch have been 
granted a favorable decision by the 
Alberta Regional War Labor Board 
exactly the same as those granted 
to Johnson’s Cafe employees two 
months ago. 

Knowing as well as we do the 
troubles and tribulations, struggles 
and efforts on the part of these 
workers, we are glad, indeed, to hear 
the good news. "There is certainly no 
reason now for any restaurant 
worker staying away from the union. 
Does Unionism pay? Ask the cooks 
and waitresses at the Dairy Lunch 
and they will tell you that $3.00 to 
$10.00 per week wage increases cer¬ 
tainly are a very good answer to that 
question. 


ON TIME! 

The district supervisor had noticed 
employees straggling in late and so 
told the plant manager that in future 
all employees must be in the plant 
when the whistle blew. 

A few weeks later the supervisor 
asked the manager how the plan was 
working out. 

“Oh, fine,” was the answer, “the 
last man in blows the whistle now.” 

--, 

Alberta .nd Queen’s 
Hotels 

Louis Lucas, Prop. 

• 

—Best of Accommodation— 
Rates $1.00 Up 

Edmonton, Alberta 
<_.. 


For Enjoyment and First Class Entertainment 

COME TO THE 

Union Sponsored and Conducted 

DANCES 

Held Every Tuesday at Mejjiorial Hall 

At 9:00 p.m. 

George Wilkie’s Orchestra, Edmonton 

Auspices Hotel and Restaurant Employees’ Unions 
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ORGANIZED PURCHASING 
POWER 

The organized workers can make 
their economic influence felt not 
only as producers but also as con¬ 
sumers. The organized purchasing 
power of families works undemon¬ 
stratively, silently and potently for 
the advancement of labor’s cause. 
But we do not need so much to be 
taught as to be reminded. The im¬ 
portance to us of patronizing union 
hotels, restaurants and eating places 
should repeatedly be called to the at¬ 
tention of trade unionists and trade 
union sympathizers. And we should 
make it a practice of “doing unto 
them as we would have them do unto 
us.” There is no better time for 
union label publicity than the Christ¬ 
mas season, and the ideal place for it 
is the meetings of central labor 
unions. 

In conclusion I wish, on behalf of 
all the members of Local No. 54, to 
extend the Season’s Greetings to the 
International officers. Provincial Al¬ 
liance Executive and members of all 
affiliated local unions. 

Fraternally yours, 

J. Jongkind. 


BASIS OF THE PROPOSED 
PROVINCIAL AGREEMENT 

As far as the Beverage Dispensers 
are concerned in Edmonton, Calgary, 
Drumheller, Lethbridge and Medi¬ 
cine Hat we already have a fairly 
uniform union agreement. The re¬ 
cent discussion reveals that the basis 
of our proposed agreement will be as 
follows: 

1. Fullest possible cooperation with 
the employers and the Government 
authorities in raising the service to 
the public to the highest level; 

2. Raising of the lowest wage 
rates now prevailing to the highest 
paid in the aforementioned localities; 

3. Double pay for work on all 
statutory holidays and pay for elec¬ 
tion days; 

4. Incorporation of the most pro¬ 
gressive provisions of all prevailing 
agreements into the new one. 


BARE SUBJECT! 

Old Mother Hubbard went to the 
cupboard. 

To get her poor daughter a dress. 
But 'when she got there— 

The cupboard was bare 

And so was her daughter . . I guess! 


ORGANIZER ALEX. YOUNG 
VISITS THE MAIN CITIES 

In line with the organizational pro¬ 
gram elsewhere outlined in this issue 
of the “Employee,” the Executive 
has mapped out the following itiner¬ 
ary for Organizer Young with the 
view that he may be able to clear up 
the various points, strengthen the 
organization and prepare for negotia¬ 
tions of agreements with the C.N.R. 
and C.P.R. managements embracing 
all of the employees in their hotels in 
the Prairie Provinces: Dec. 10th and 
11th, Saskatoon; Dec. 12th and 13th, 
Regina; Dec. 14th, Brandon; and 
Dec. 15th to 18th, Winnipeg. 

In reply to the numerous requests 
received from the above mentioned 
places, we wish to say that pressure 
of work does not permit him to spend 
more time in each place at this time. 
However, while he is there we hope 
that you will get the best out of him 
and we promise that early in the year 
he will be able to give more time and 
energy to each place in the final com¬ 
pletion of the work before us. 


Said the lighted cigarette to the 
tray on the shelf—Looks like I’m 
making an ash of myself. 



BEST WISHES FOR THE 
CHRISTMAS SEASON 
With 

Health, Prosperity and Victory 
for 1945 

o 

ARLINGTON HOTEL 
ALEXANDRA HOTEL 
DALLAS HOTEL 
GARDEN HOTEL 
LETHBRIDGE HOTEL 
MARQUIS HOTEL 

o 

LETHBRIDGE, ALBERTA 

W ^ 



\ CHRISTMAS GREETINGS 
TO ALL 


-FROM- 

House of itetprtlige 



SUPPORT OUR ADVERTISERS—BUY UNION GOODS AND SERVICES FROM THEM 
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YUKON LABOR FORGES 
AHEAD 

The Editor: 

We had a very successful recruit¬ 
ing drive and were able to consoli¬ 
date our membership very much dur¬ 
ing the last month. At present we 
have four certification applications 
pending, four cases with the Na¬ 
tional War Labor Board for wage re¬ 
visions and one case with the West- 

.•-> 

COMMERCIAL HOTEL 

“The Hotel of Friendly Service” 
Phone 32236 

10329 WHYTE AVENUE 

Edmonton, Alberta 


STRATHCONA HOTEL 

“Where You Feel at Home” 
Phone 32464 

10302 WHYTE AVENUE 

Edmonton, Alberta 

k_- 


ern Labor Board yet pending. 

We also are in the midst of a big 
financial campaign for funds, with 
an objective of $1,100.00 for this 
month. We plan to raise this money 
by having a big dance, tickets for 
which have been on sale for a week 
now. Over $500.00 in cash has been 
turned in already, so we are confi¬ 
dent that we will make the grade. 

Next month and the first half of 
February will see the largest cam¬ 
paign for organization in the 
Yukon. We are making plans to 
have another person put on full time 
while I am to take a trip over the 
Territory to organize the other 
camps and raise funds for our local. 
We also are making plans for a pub¬ 
lic library and no doubt you will re¬ 
ceive a circular letter from this local 
in the form of an appeal for books. 

I am very pleased to hear that 
Brother Young has been promoted to 
a new position and I’m quite sure 
that it was a very good choice. 

G. P. BELANGER, 
Business Agent, Local 884, 
Whitehorse, Y.T. 


Don’t Forget Your Union Meeting! 


REGULAR ME'eTINGS OF HOTEL 
AND RESTAURANT 
EMPLOYEES’ UNIONS 

Regular meeting of Local 579 is 
held every first Tuesday at 10 a.m. 
at the Queen’s Hotel Union Hall. 


Regular meeting of Local 269 is 
held every first Wednesday of the 
month at 9 p.m. at the Queen’s Hotel 
Union Hall. 


Regular meetings of Local 93 are 
held every first and second Tues¬ 
day of each month at 9 p.m, at the 
Queen’s Hotel Union Hall. 


Regular meetings of Restaurant 
Employees’ Union are held every 
second and fourth Thursday, at 2:40 
p.m. and 8:30 p.m. respectively, at 
the Queen’s Hotel Union Hall. 


Edmonton Local Joint Executive 
Board will meet on the 29th of each 
month at 9 p.m. at the Queen’s Hotel. 


All meetings are vitally important 
and all members should attend. 




No matter how much Christmas 
may mean to adults, it is still 
a children’s celebration ... a time 
when young hearts can be gay 
with worthwhile excitement and 
sound pleasure. Don’t forget the 
children on Christmas Day. 

And in the meantime, George 
McLeod’s extends heartiest Christ¬ 
mas greetings and best wishes for 
the New Year to all hotel and 
restaurant employees. 


uh'HHimii mi w i euYsi 


EMPIRE HOTEL 

Gus Hudyma, Proprietor 
FULLY LICENSED 
Bell Connection in Every Room 
“Courtesy Our Motto” 

10246 96th STREET EDMONTON 


KING GEORGE HOTEL 

NEW NORWAY, Alberta 

• 

Next to Home . . . The Best Place to Eat! 

J. Smith 

Formerly of South Edmonton 


^- ' ' A 

NEW EDMONTON HOTEL 

B. MATTHEWS, Proprietor 
J. B. HYSLOP, Assistant Manager 

O 

TELEPHONE 25823 
Corner 97th Street and lOlA Avenue 
EDMONTON, ALBERTA 

k___^ 














